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FEPS AT WORK: TRAINING

ANNUAL AUTUMN
ACADEMY

In 2021, FEPS has embarked on an effort to build and
consolidate a new training strategy. It embraces already
existing initiatives, which provide learning and training
opportunities, and also aims at creating new ones —
among which the Open Progressive University is the
most prominent one. The drafting of the strategy was
a carefully designed inclusive process, which featured
several consultations rounds — during which overall
concepts, methodologies and desired outputs were
be discussed with member foundations (especially
those active in the fields of education), sister organ-
isations and other experts. The finalised document
was delivered at the end of the year for further
decisions of the FEPS governing bodies.

In the meantime, the engagement in several
projects that provide learning and training con-
tinued — ensuring in the meantime that though
they have already gained a solid reputation, they
will always be a subject of perpetual evaluation
leading to their qualitative acceleration.

In October 2021, FEPS held the Third edition
of its flagship training event "Annual Autumn
Academy" (FEPS AAA). The event was the
largest ever: a 4 day-long activity, gathering a
community of over 250 individuals (speakers,
trainers, lecturers and participants). Adding
to the challenge was the fact that it was
the first true hybrid event organised by
FEPS, with participation both via an online
platform and in two different locations in
Brussels (the FEPS HQ and the PES office).
The programme, devoted to the question

of deepening and defending democracy),
featured very diverse methodologies

— lectures, panels, workshops, master- FOUND?»%%%E?;@U;{?ZNS/@
classes, training, videos with testimonies of the RSN L
time witnesses — as also meetings of drafting committee,

interactive competitions, visits to sister organisations and

institutions, treasure hunt, pub quiz, teams trivia quiz, draft-

ing of life timelines, letters to democracy session and many

others. The event was summarised both in audio-visual

material and in a booklet, which was shared with everyone

involved —including the FEPS member foundations, who, as

always, have been key to the recruitment of the outstanding

group of the participants.
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SPEAKERS: 74
PARTICIPANTS: 150 35 WOMEN / 39 MEN TRAINERS: 8

¢

Online 66

p

On-site 34

On-site 84

+ 50 FEPS AAA Supporters M Online On-site
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NORKING TOGETHER
ANNUAL ‘OR A PROGRESSIVE

_EURSPE

TOGETHER

S
SROGRESSIVE

VISIT TO EU INSTITUTIONS - 3

COUNTRY-CASE STUDIES -3 MASTERCLASSES - 8

DEBATES - 3

1% THEMATIC WORKSHOPS - 3

LECTURES - 4 \
HIGH LEVEL GUESTS - 3
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FEPS AT WORK: TRAINING

ONES TO WATCH

The "Ones to Watch" programme is an initiative addressed s i EooeBs

16:01:18

to already elected politicians from the region Central and
Eastern Europe, who are 30-45 years of age and who are
considered as "the most promising" ones by the nomi-
nating FEPS member foundations. In 2021, the pandemic
sadly prevented the members of the second cycle to meet
in person — however FEPS had ensured that two meetings
still took place. The first was a two-day session organised via
the online platform with a focus on the impact that modern-
isation and innovation policies (regarding digitalisation for
example) have on the economy, society, and politics in the
region. The second (which was held as a quick replacement
to a meeting that was originally planned to take place in
Warsaw in November and had to be called off because of
another wave of the pandemic) was a one-day seminar, with
debates on two topics: EU-Russian relations and the Eastern
partnership, and on the elections (the recent and the
upcoming) and the situation inside of the Social Democratic
parties in the CEE. The "Ones to Watch" community contin-
ues, therefore, despite the lack of physical meetings, and
is involving by now about 40 representatives from ten EU
member states.
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FEPS AT WORK: TRAINING

FEPS YOUNG

ACADEMICS

FEPS Young Academics Network (FEPS YAN) is a flagship FEPS
initiative, which, since it was founded in 2009 by FEPS and
Renner Institute, has been a hub for progressive PhD can-
didates and post-doc scholars. The members of the eighth
cycle, which started in June 2020 and finished in November
2021, contributed with their research to the deliberations
on the future of Europe.

Although the FEPS YAN as a programme exists for twelve
years by now and it can rely on a well-established opera-
tional philosophy that comes with solid building blocks and
tested modalities for informal learning, still the last cycle of
2020-2021 was incomparably challenging.

The recruitment of the members coincided with the begin-
ning of the Covid-19 pandemic. This meant that all the
subsequent steps (interviews, abstracts presentations, form-
ing of the working groups and work within them, trainings,
exchanges with invited speakers etc.) had to be conducted
online. And hence there was a lot of creativity invested in
making this unusual format (with lectures by L. Andor, M.
Maltschnig and M. Belka, but also interactive session — like
cooking class while talking politics with A. Schieder). There
was just one exception to it — a seminar in Brussels at the
end of November 2021, which was the only opportunity for

RESEARCH PAPERS

NETWORK

the members to meet and to see the Steering Committee
(A. Skrzypek, E. Gil, A. Striedinger) in real life.

Nevertheless, the FEPS YAN not only persevered, but
flourished — thanks to the commitment and passion of the
networks' members on one hand, and on the other the
engagement and enthusiasm on the side of mentors, train-
ers and guest speakers. In the end, all the seven Working
Groups completed the task of writing innovative, interdis-
ciplinary and relevant papers on Social Europe, EU Basic
Income, EIB, Trade Unions, EU Green Deal, Remote Work
and the Future of Europe.

This was a mammoth endeavour, as all Working Groups had
been joining forces and getting to know each other only
online. The fact that they could count on the peer and men-
tors' reviews (among whom were: A. Homs, P. Silva Pereira,
D. Ruiz Devesa, E. Regner, A. Jongerius, D. Burkhardt and
B. Benifei, and L. Lombardozzi, M. Holmes, M. Nathtigal,
C. D'lppoliti, S. Wood, D. Bailey and R. Ladrech) alongside
with the moments during which their respective thesis could
be discussed with invited top level experts, were key to their
excellent quality.

EEPS
FOUNDATION FOR EUROPEAN
PROGRESSIVE STUDIES

&

Renner|nstitut

% FEPSYOUNG®
ACADEMICS

NETWORK
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i) FEPS NETWO

NATIONAL POLITICAL FOUNDATIONS
AND THINK TANKS

AUSTRIA Karl Renner Institut ¢

BELGIUM Institut Emile Vandervelde . ~
BULGARIA Institute for Social Integration

BULGARIA Institute for New Economic Progress (INEP) e \
CZECH REPUBLIC Masarykova Demokraticka Akademie e

DENMARK Arbejderbevaegelsens Erhvervsrad (ECLM) e »
DENMARK Cevea e /
ESTONIA Johannes Mihkelson Centre e

EU Solidar

FINLAND Kalevi Sorsa Saatic :"
FRANCE Fondation Jean-Jaures e

GERMANY Friedrich Ebert Stiftung e

GERMANY DPZ (Das Progressive Zentrum) e © \.
GERMANY Humboldt Viadrina Governance Platform o—/
GREECE TODIKTIO e s
GREECE Institute for Strategic and Development Studies ISTAME

HUNGARY Policy Solutions @

HUNGARY Tancsics Mihaly Alapitvany e \

HUNGARY ISD Institute for Social Democracy Q—J

IRELAND TASC e °

ITALY CeSPI - Centro Studi di Politica Internazionaleoﬁ

ITALY Fondazione Socialismo @ » —9

ITALY Fondazione Gramsci "—JJ y

ITALY Fondazione ltaliani Europei

ITALY Fondazione Pietro Nenni I

LATVIA Freedom and Solidarity Foundation -
LUXEMBOURG Fondation Robert Krieps o

MALTA Fondazzjoni ldeat

NETHERLANDS Foundation Max Van Der Stoel e o

NETHERLANDS Wiardi Beckman Stichting o—/

NORDIC COUNCIL SAMAK e

POLAND Centrum im. Ignacego Daszyriskiego

PORTUGAL ResPublica e ~

ROMANIA Foundation for a Democratic Left e——

SLOVENIA Progresiva e

SPAIN Fundacién Felipe Gonzalez

SPAIN Fundacié Rafael Campalans

SPAIN Fundacién Pablo Iglesias

SWEDEN Tankesmedja Tiden oﬁ

SWEDEN Olof Palme International Centre e—&

UNITED KINGDOM Policy Network

UNITED KINGDOM The Fabian Society e i\
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OBSERVER

ALBANIA / Foundation Qemal Stafa

AUSTRALIA / Chifley Research Centre

CANADA / Broadbent Institute

CHILE / Salvador Allende

CROATIA / Novo Drustvo

CROATIA / CEE Network for Gender Issues

GREECE / Institute for the Social Democracy — InSocial

HUNGARY / Foundation for a New Republic

ISRAEL / The Macro Center for Political Economics

ITALY / Istituto Affari Internazionali

ITALY / Fondazione Di Vittorio

MEXICO / Foundation of Progressive Political,
Economic and Social Studies

NETHERLANDS / European Forum

NEW ZEALAND / The Helen Clark Foundation

NORTH MACEDONIA / Progress Institute

PORTUGAL / Fundac&o Mério Soares e Maria Barroso

SERBIA / Center for Democracy Foundation

SLOVAKIA / Progressive Forum — Proforum

SWITZERLAND / Anny Klawa Morf Stiftung

SWITZERLAND / Social Democratic Party (SP)

(Observer member of PES)

TURKEY / Progressive Thought Institute

UNITED KINGDOM / SPERI, University of Sheffield

UNITED KINGDOM / Greenwich Political Economy Research

Centre (GPERC)
UNITED KINGDOM / Institute for Public Policy Research (IPPR)
UNITED STATES / Centre for American Progress

EX-OFFICIO

EU / Party of European Socialists

EU / S&D Group in the European Parliament

EU / PES Group in the Committee of the Regions
EU / PES Women

EU / YES - Young European Socialists




FEPS AT WORK: FINANCIAL OVERVIEW

COSTS

Reimbursable costs
AJ: Personnel costs
1. Salaries
2. Contributions
3. Professional training
4. Staff missions expenses
5. Other personnel costs
A.2: Infrastructure and operating costs

1. Rent, charges and maintenance costs

2. Costs relating to installation, operation and maintenance of equipment

3. Depreciation of movable and immovable property

4. Stationery and office supplies

5. Postal and telecommunications charges

6. Printing, translation and reproduction costs

7. Other infrastructure costs

A.3: Administrative costs

1. Documentation costs (newspapers, press agencies, databases)

2. Costs of studies and research
3. Legal costs
4. Accounting and audit costs
5. Support to third parties
6. Miscellaneous administrative costs
A.4: Meetings and representation costs
1. Costs of meetings
2. Participation in seminars and conferences
3. Representation costs
4. Costs of invitations
5. Other meeting-related costs
A.5: Information and publication costs
1. Publication costs
2. Creation and operation of Internet sites
3. Publicity costs
4. Communications equipment (gadgets)
5. Seminar and exhibitions

6. Other information-related costs

Budget
2487 657,67
2238 891,90
124 382,89
3109572
3109572

62 191,44
473 835,25
209 791,68
49 753,16
152 098,97
18 657,43

37 314,87

2 487,66
373148
1235 393,83
932871
1179 421,55
27 986,15

15 547,85
3109,57
0,00

1049 970,65
991510,68
49 753,16

2 487,66

2 487,66
373148

262 239,60
233 393,24
2622,40
2097917
524479
0,00

0,00

Actual
2280 204,21
1938 940,24
151 408,87
2 255,00
0,00

187 600,10
578 311,02
228 669,67
51217,61
177 45713
10 639,47
38309,32
0,00

72 017,82
873 749,29
5 986,82
805 382,29
41011,58
21368,60
0,00

0,00

-697 068,39
-705 480,12
841,73
0,00

0,00

0,00
241793,41
174 793,86
4 804,55
62 195,00
0,00

0,00

0,00

A.6. Allocation to "Provision to cover eligible costs of the first quarter of year N" / 1319 040,00

A. TOTAL ELIGIBLE COSTS
Ineligible costs
1. Provisions
2. Exchange losses
3. Doubtful claims on third parties
4. Contributions in kind

5.1 Expenditure from previous years

5.2 Financial charges

B. TOTAL INELIGIBLE COSTS

C. TOTAL COSTS
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5509 097,00

0,00
5509 097,00

4 596 029,54

37 895,92
0,00

0,00

0,00

10 535,35

48 431,27

4 644 460,81



REVENUE

REPORT 2021

Budget Actual
DA. Dissolution of "Provision to cover eligible costs of the first quarter of year N" 789172 789 172,00
D.2. European Parliament funding 4 970 198,00 4 970 189,00
D.3. Membership fees 15 000,00 38 000,00
3.1 from member foundations 15 000,00 38 000,00
3.2 from individual members
D.4 Donations 0,00 2 897,59
41 above 500 EUR 289759
D.5 Other own resources 233 510,00 313 493,75
Support from members of FEPS towards activities 233 510,00 291275,23
Non-operating revenue 21980,99
Reserve accumulated in the previous years 237,53
Part of Grant EP to be paid back -72 226,00
D.6. Interest from pre-financing
D.7. Contributions in kind
D. TOTAL REVENUE 6 007 880,00 6 041526,34
E. profit/loss (D-C) 498 783,00 1397 065,53
F. Allocation of own resources to the reserve account 1397065,53
G. Profit/loss for verifying compliance with the no-profit rule (E-F) 0,00
Activities by thematic blocks
10,71%

Next Left 10,71%

Defending and Deepening Democracy 19,05%

15,83 %
4,10%
5'29% ;

Economy and Finance 14,38% 19,05%
Digital and Industrial Policy 314%

Environment and Climate 8,37%

Social Europe 6,43%

Gender Equality 6,35% 6,34% V

Migration and neighborhood 6,34%

Europe in the World 5,29%

Political Europe 4,10% 6,35 %

Other Key Events 15,83% 14,38%

6,43 %

8,37 % 3,14%

Annual Activity

W Next Left
Digital and Industrial Policy

W Defending and Deepening Democracy M Economy and Finance

M Environment and Climate M Social Europe

W Gender Equality M Migration and neighborhood M Europe In The World

M Political Europe M Other Key Events
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